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COURSES TAUGHT 
 
Undergraduate 

• Managing Human Capital (Human Resources) 
• Attracting and Acquiring Talent (Recruiting/Staffing/Selection) 
• Leading High Performance Teams (Organizational Behavior) 
• Industrial – Organizational Psychology  
• Statistics and Business Analytics  
• Research Methods  
• Environmental Psychology 
• Social Psychology  
• Introductory Psychology 

 
Graduate 

• Employee Selection  
• Performance Management  
• Advanced Organizational Psychology  

  



RESEARCH INTERESTS 
 

• Diversity within organizations 
• Leadership and followership 
• Corporate social responsibility 
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